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Welcome to Memorial  University of  Newfoundland (MUN) in St .  John’s!
The theme of  this  year ’s  Symposium highl ights the relevance and
importance of  enhancing and celebrat ing Diversity ,  Equity and
Inclusion (EDI)  in the Canadian labour market ,  with a part icular  focus
on the role of  socioeconomic research and publ ic pol icy .

St .  John’s features a great combination of  big-city luxury and
tradit ional  smal l-town charm. I t  is  one of  the oldest ,  and the
easternmost ,  c i ty  in North America,  one of  the ear l iest  sett lement
locations for  European immigrants to North America,  and has become
a dest inat ion ful l  of  character  and charisma.  As Newfoundland and
Labrador ’s  only university ,  Memorial  has a special  obl igat ion to the
people of  this  province.  Establ ished as a memorial  to the
Newfoundlanders who lost  their  l ives dur ing the F i rst  World War ,
Memorial  University serves to honour that great sacr i f ice through
educating the people of  this  province.  What started as a smal l
teachers '  t raining school  nearly 100 years ago has s ince grown into a
comprehensive university offer ing more than 100 degree programs.
We bel ieve i t  is  a perfect  place to convene the international
Symposium on this  important topic .

Dr iven largely by immigrat ion,  Canada continues to become more
and more diverse.  The foundational  elements of  this  diversi ty have
been constructed gradual ly .  A def ining moment was the 1971
announcement by then Pr ime Minister  P ierre Trudeau that
mult icultural ism would be an off ic ial  government pol icy .  Another
legis lat ive landmark is  the Employment Equity Act  (EEA) ,  enacted in
the late 1980s.  The federal  government has recently appointed an
expert  task force to review the EEA,  consult  Canadians,  and provide
input on how to modernize the pol icy framework.  Immigrat ion pol icy
is  cont inual ly  changing as wel l ,  as pol icymakers str ive for
regional izat ion and aim to address local  labour market needs,  among
other goals .

Given that Canadian immigrat ion pol icy is  in f lux and there have been
pervasively subpar outcomes for  the vulnerable groups ( indigenous
people ,  racial ized minori t ies ,  recent immigrants ,  2SLGBTQ people ,
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and people with disabi l i t ies) ,  this  international  Symposium
seeks to answer how socioeconomic research and publ ic pol icy
research may shape EDI  pol ic ies and programs and how,
subsequently ,  EDI  pol ic ies and programs may impact the labour
market outcome of  the vulnerable groups in Canada,  especial ly
in this  t ime of  constant changes and unprecedented
uncertainty .  Through careful  examination and intensive
discussion of  these important topics at  this  international  Symposium,
we str ive to produce evidence-based research to advance theory and
inform pol icy at  this  cr i t ical  junct ion in history .

I  would l ike to thank Dr .  Mike Veal l  and Dr .  Arthur Sweetman for  their
advice and support ,  a lso to Jane Zhu,  Dominique Lavers ,  Col leen Amy
Banfield ,  and my research team for  their  t i re less efforts  devoted to
the Symposium. I  would also l ike to extend my grat i tude to al l  our
sponsors who made the Symposium possible ,  including the
Productiv i ty  Network as funded by the SSHRC Partnership grant ,  the
SSHRC Partnership Development grant ,  the Scholarship in the Arts
(SITA) in the Faculty of  Humanit ies and Social  Sciences,  the Memorial
Conference Fund,  the Catalyst  Conference Fund for  Publ ic
Engagement ,  the Department of  Economics,  and the Stephen
Jaris lowsky Chair  in Cultural  and Economic Transformation Program
at Memorial  University of  Newfoundland.  We hope that you wi l l  have a
chance to enjoy the work of  our fe l low researchers in North America
and our three keynote addresses by Dr .  Rupa Banerjee,  Dr .  R ichard
Freeman,  and Dr .  Jennifer  Hunt .

Tony Fang

Professor and Stephen Jar is lowsky Chair  
in Cultural  and Economic Transformation
Memorial  University of  Newfoundland
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PROGRAM CHAIR
TONY FANG

Tony Fang has a Ph.D. in Industrial Relations and Human
Resources from the University of Toronto. He is the
Stephen Jarislowsky Chair in Economic and Cultural
Transformation at Memorial University of Newfoundland
and an adjunct Professor with the University of Toronto
(IR/HR) and Toronto Metropolitan University (Sociology).
Currently, he holds the J. Robert Beyster Faculty
Fellowship at Rutgers University. He served on the World
Bank's Expert Advisory Committee on Migration and
Development (2014-2019) and as the President of the
Chinese Economists Society (2012-13) and as the
Domain Leader at CERIS, Ontario Metropolis Centre
(2009-12). He was a visiting professor at Harvard
University and NBER, The Wharton School, City University
of Hong Kong, Chinese University of Hong Kong
(Shenzhen), Tsinghua University, and Fudan University. In
2017, he was made a Fellow of the Royal Society of Arts
(FRSA) 2017.
 

Tong Fang’s areas of research interest encompass
issues of immigration, diversity, and cultural changes,
pension, retirement policy, and the aging workforce,
minimum wages and youth employment, union impact
on wages, innovation, and firm growth, pay equity and
employment equity, and has published in such journals
as Strategic Management Journal, Industrial and Labor
Relations Review (Cornell), Industrial Relations
(Berkeley), British Journal of Industrial Relations (LSE),
Relations industrielles/Industrial Relations, Journal of
World Business, International Journal of Human Resource
Management, International Migration, Canadian Journal
of Economics, Canadian Public Policy, and China
Economic Review.
 

 He was appointed by the Government of Canada as a
member of the Expert Consultation on Private Pensions
in Canada, and more recently, for the 2021-2023 Review
of Employment Equity Act.
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Dr. Mullings is a member of a large extended family, a full
professor, former Interim Associate Dean Undergraduate
Programs and Chair in Teaching and Learning at
Memorial University, School of Social Work. She is also
Memorial University’s inaugural Vice Provost Equity
Diversity Inclusion and Anti-Racism, the first Black person
and the only Black woman to hold a senior
administrative position at the university. She has
demonstrated subject matter expertise in human rights,
decoloniality, racial justice and equity leadership in
community-based organizations and academic
institutions. Her leadership is transformational,
collaborative and dedicated to capacity building.
 
Her interdisciplinary scholarship explores decolonizing
post-secondary education, mothering, mental health
and wellness, LGBTQ+ concerns, the Black Church, elders,
migration and community engagement using critical
pedagogies, in particular, anti-Black racism, Africentric
theory and critical race theory. Her extraordinary student
mentorship has been recognized provincially, nationally
and university wide the President’s Award for
Outstanding Teaching (Faculty), YWCA Women of
Distinction Award (Education and Mentorship) and 100
Accomplished Black Canadian Women Honoree. Dr.
Mullings currently provides unpaid expert contribution to
various national and provincial associations and
institutions.
 
Dr. Mullings’ current research includes Promoting Black
students' Mental Health: A Pan-Canadian Research and
Intervention Project on Social Determinants of Health
and Equity in Canadian Universities, Improving COVID-19
vaccine confidence and uptake among Black
Canadians, Black youth mental health after COVID-19,
community inclusion in small urban centres, and anti-
Black racism in academic institutions. She is the lead
editor on Africentric Social Work (Fernwood, 2021) and
Black People’s Resilience During COVID-19 (Demeter,
2023). More recently she has been focused on using a
racial justice lens to explore equity diversity inclusion
and anti-racism specifically in relation to accessibility
and systemic discrimination.

CONVENER
DELORES MULLINGS
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Paul Banahene Adjei is Interim Associate Vice-President
(Indigenous Research). 

An award-winning scholar, educator, researcher and
public speaker, Dr. Adjei’s expertise is in the areas of
social justice, anti-black racism, critical race, critical
whiteness studies, anti-colonial theory and
Indigenization. Dr. Adjei draws on his African indigeneity
to fashion new answers for social work education. 

Dr. Adjei has more than six years in his tenure as an
inaugural member of the President’s Advisory
Committee on Indigenous Affairs, as well as his extensive
involvement in the development of the Strategic
Framework for Indigenization. 

A member of the Committee on Ethical Research
Impacting Indigenous Groups, Dr. Adjei is an associate
professor in the School of Social Work, where he is a
member of a joint Visiting Indigenous Elders pilot project
with the Indigenous Student Resource Centre, and a
member of the Nunavut Arctic College partnership.

As a community builder, Dr. Adjei serves with the
Newfoundland and Labrador English School District
Provincial Anti-Racism Advisory Committee and is a
member of the Newfoundland and Labrador RCMP Black
Engagement Steering Committee. Dr. Adjei is also the
director of the Ghanaian Community of Newfoundland
and Labrador Association. He says he is reminded by his
Akan Elders of Ghana "that not so much what we are
called -- but what we answer to -- is what matters.”

He received his Masters’ and PhD degrees from the
University of Toronto, specializing in social justice
education. In 2022, he was honoured as one of the Most
Inspiring Immigrants in Atlantic Canada.

CONVENER
PAUL BANAHENE ADJEI
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CONVENER

ROBERTO MARTINEZ ESPINEIRA

Rober Martinez Espineira is a Professor and the head of
the Department of Economics at Memorial University.
Prior to joining MUN, he worked at  the Economics
Department of St. Francis Xavier University in Antigonish, 
 Nova Scotia. He earned his undergraduate degree in
Economics from the University of Santiago de
Compostela in Spain. Later, he completed his  MSc in
Environmental Economics and DPhil at the Environment
Department of the University of York in the UK.

One of his primary research areas is the estimation of
water demand functions and other issues related to
water demand and pricing. Another area of his work
focuses on the valuation of natural resources and other 
non-market goods and services.
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MEGHAN BURCHELL

Meghan Burchell joined Memorial University in 2013, and is
the (acting) Associate Dean of Research in the Faculty of
Humanities and Social Sciences, and was previously, the
(acting) Associate Dean of the School of Graduate
Studies.  As an Associate Professor in Archaeology,
Meghan's research intersects archaeology, biology, and
geochemistry to understand long-term human-
environmental interactions and climate change through
a feminist lens. She is an advocate for Graduate Student
funding and opportunities and focuses much of her time
mentoring early career researchers through the process
of obtaining research funding and developing engaging
opportunities for students.



MODERATOR

ROB GREENWOOD

Rob Greenwood assumed the role of
Deputy Minister, Rural and Regional
Development and Engagement, and Chief
Economic Development Officer, for the
Government of Newfoundland and
Labrador on September 5, 2023. Prior to
that, he served as Associate Vice President
(Public Engagement and External
Relations) at Memorial University and was
the founding Director of the Leslie Harris
Centre of Regional Policy and
Development. His responsibilities also
included the Signal Hill Campus, Alumni
Engagement, Strategic External Relations,
the Botanical Gardens, and the
Newfoundland Quarterly
.

Before working at Memorial, Rob served as
a Director and Assistant Deputy Minister of
Policy in Economic Development
departments in Newfoundland and
Labrador and in Saskatchewan. In
Saskatchewan, he led the development of
the provincial economic strategy. He was
Vice President of Corporate Development,
Information Services Corporation of
Saskatchewan, and was the founding
Director of the Sustainable Communities
Initiative, a partnership of the University of
Regina, the City of Regina, and the
National Research Council of Canada.

In Newfoundland and Labrador, he was
Director of Research and Principal Author of
the 1995 Report of the Task Force on
Community Economic Development and
led the process to establish Regional
Economic Development Boards in 20
Economic Zones. He also led the
development of a strategy for small-scale
manufacturing in Newfoundland and
Labrador, which was launched in 1999.

Rob has taught, consulted, published, and
presented extensively on community
economic and regional development,
strategic economic planning, innovation,
sectoral and cluster development, public
engagement, and knowledge mobilization.

Rob holds a Ph.D. in Industrial and Business
Studies from the University of Warwick,
England, which he attended as a
Commonwealth Scholar and an Institute of
Social and Economic Research Doctoral
Fellow. He completed his Masters in History
at York University and his B.A. (Hons.) at
Memorial University. He has been awarded
lifetime achievement awards from the
Economic Developers Association of
Canada, the Newfoundland and Labrador
Economic Developers Association, and the
Canadian Rural Revitalization Foundation,
and was awarded the Pinnacle Award for
Organizational Leadership from the
International Association of Business
Communicators, Newfoundland and
Labrador.

7



KEYNOTE SPEAKERS

RUPA BANERJEE
Rupa Banerjee is Associate Professor of Human Resource
Management at Toronto Metropolitan University, and
Canada Research Chair of Economic Inclusion,
Employment and Entrepreneurship of Canada’s
Immigrants. Her research examines employment
outcomes of newcomers, a topic on which she has
published extensively. Her research interests also include
diversity and ethno-racial discrimination in the
workplace. Dr. Banerjee’s current program of research
focuses on the role of post-secondary institutions and
employers on the migration and labour market
integration of temporary residents and immigrants in
Canada. 

Dr. Banerjee’s research is funded by the Social Sciences
and Humanities Research Council of Canada and has
appeared in leading journals in the fields of immigration
and labour.  Her work has contributed to the awareness
of implicit bias in hiring practices and the development
of a digital app that facilitates newcomer access to
information and resources for settlement in Canada.

 

RICHARD FREEMAN
Richard B. Freeman holds the Herbert Ascherman Chair
in Economics at Harvard University. He is a Research
Associate at the NBER, and is currently serving as Faculty
co-Director of the Center for Labor and a Just Economy
at the Harvard Law School.

Professor Freeman received the Mincer Lifetime
Achievement Prize from the Society of Labor Economics
n 2006. In 2007 he was awarded the IZA Prize in Labor 
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KEYNOTE SPEAKERS
Economics. In 2011 he was appointed Frances Perkins
Fellow of the American Academy of Political and Social
Science. In 2016 he received the Global Equity
Organization (GEO) Judges Award and named a
Distinguished Fellow of the American Economic
Association as "an enormously innovative labor
economist who has made pioneering contributions to
virtually every aspect of the field."

Professor Freeman's research interests include the job
market for scientists and engineers; the transformation
of scientific ideas into innovations, Chinese and Korean
labor markets; the effects of AI and robots on the job
market; and forms of labor market representation and
employee ownership.

Jennifer Hunt is Professor of Economics at Rutgers
University. From 2013-2015, while on leave from Rutgers,
she served first as Chief Economist of the U.S.
Department of Labor, then as Deputy Assistant Secretary
for Microeconomic Analysis at the U.S. Department of the
Treasury. Prior to joining Rutgers in 2011, she held
positions at McGill University, the University of Montreal
and Yale University. Hunt is a Research Associate at the
National Bureau of Economic Research in Cambridge,
Massachusetts and a Research Fellow at the Centre for
Economic Policy Research in London. Her current
research focuses on the geographic diffusion of
technology adoption, while past research has also
encompassed immigration, wage inequality,
unemployment, the science and engineering workforce,
the transition from communism, crime and corruption.
She received her Ph.D. in Economics from Harvard and
her Bachelor's degree in Electrical Engineering from the
Massachusetts Institute of Technology.
 

JENNIFER HUNT
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SYMPOSIUM PROGRAMME

8:30-9:00am Registration & Continental Breakfast

9:00-9:20am 

Welcoming and Opening Remarks 
 

Delores Mullings, Vice-Provost (Equity, Diversity and Inclusion),
Memorial University

Paul Banahene Adjei, Associate Vice-President (Indigenous
Research), Memorial University

Meghan Burchell, Associate Dean of Research in the Faculty of
Humanities and Social Sciences

Roberto Martinez Espineira, Head of Economics Department,
Memorial University

9:20-11:20am 

Keynote Session

Chair: Tony Fang, Memorial University 

Rupa Banerjee, Canadian Research Chair, Associate Professor of
Human Resource Management at Toronto Metropolitan
University, Associate Editor, Equity, Diversity and Inclusion
“Does Equity, Diversity and Inclusion Include Immigrants?”

Richard Freeman, Herbert Ascherman Chair in Economics,
Harvard University
 “Diversity, Equity, Inclusion and Its Opponents, and the Danger
of Going Wrong Being Right”

Jennifer Hunt, Professor of Economics, Rutgers University
“Is Tuition-free University the Path to Increasing Indigenous
Education in Canada, Australia and the United States?”

11: 20-11:30am Group Photo

D e c e m b e r  5 ,  2 0 2 3   
L o c a t i o n :  Bruneau Centre for  Innovation and Research ( I IC) 2001 ,  MUN 
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SYMPOSIUM PROGRAMME

11:30-12:30pm Lunch

12:30-14:10pm

Session 1. The Economics Case for EDI: Productivity and
Economic Growth Chair: Rupa Banerjee, Canadian Research
 
Chair: Rupa Banerjee, Canadian Research Chair, Associate
Professor of Human Resource Management, TMU 

Arthur Sweetman, Ontario Research Chair in Health Human
Resources, Professor of Economics, McMaster University

 “Historically Disadvantaged Groups: Are Wage Deficits
Exclusively Private Sector Phenomena?” 

Benoit Dostie, Professor at the Department of Applied
Economics, HEC Montréal; Academic director of the Québec
inter-University Centre for Social Statistics (QICSS)
“Immigrant Self-Employment” 

Wulong Gu, Acting Director of the Economic Analysis Division,
Statistics Canada
“Immigration, Human Capital and Economic Growth in
Canada”

Tony Fang (Memorial University), Morley Gunderson, Peter
Dungan, and Steve Murphy (University of Toronto) 
“Macro-economic Impact of Immigration in Atlantic Canada”

14:10-14:20pm  Health Break

L o c a t i o n :  Location:  Gushue Hal l ,  DH 2002 (Jr .  Common Room),  MUN 
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SYMPOSIUM PROGRAMME

14:20-16:00pm

Session 2. The Business Case for EDI: Workforce Diversity and    
Worker/Organizational Performance

Chair: Richard Freeman, Herbert Ascherman Chair in
Economics, Harvard University

Wendy Cukier, Professor of Entrepreneurship and Innovation,
Diversity Institute Founder, Academic Director of the Women
Entrepreneurship Knowledge Hub and Research Lead of the
Future Skills Centre
“The Business Case for EDI: Workforce Diversity and
Worker/Organizational Performance”

Wynonna Smoke, Indigenous Policy Analyst
“The Business Case for Indigenous Inclusion”

Eddy Ng, Smith Professor of Equity & Inclusion in Business,
Queen's University
“Diverse and Competitive: The Thriving Case for Employment
Equity in Canada”

Jarislowsky Chair Research Team, Memorial University
 

“Immigration and Skill and Labour Shortages; Employer Hiring
Attitudes; Public Opinion Survey Findings” 

16:00-16:10pm Health Break
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SYMPOSIUM PROGRAMME

16:10 -17:30pm

Session 3. Best Utilization of All Workers’ Productivity
Potential: The Role of Socioeconomic Research and Public
Policy

Chair: Jennifer Hunt, Professor of Economics, Rutgers University 

Feng Hou, Principal Researcher with Social Analysis and
Modelling Division, Statistics Canada; Adjunct Profes sor of
sociology at Western University
“Immigrant Overeducation in Canada: Recent Trends and
Influencing Factors”

Xingfei Liu, Associate Professor in Labor Economics in the
Department of Economics, University of Alberta 
 “An Historical Note on the Assimilation Rates of Foreign-Born
Women in the U.S.” 

Moyosore Sogaolu, Ph.D. candidate in the Department of
Economics, McMaster University 
“Then and Now: Assessing Labor Market Disparities Between
Immigrant and Canadian-born Seniors in Canada”

17:30-17:40pm  Wrap up of Day 1

18:30-20:30pm Conference Dinner
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SYMPOSIUM PROGRAMME

8:00-8:30am Registration & Continental Breakfast

8:30-10:00am

Session 4. EDI Policy, Practice, and Public Discourse: From
Research to Practice

Chair: Rob Greenwood, Deputy Minister of Rural and Regional
Development and Engagement, and Chief Economic
Development Officer, Government of Newfoundland and
Labrador

Lloydetta Quaicoe, Founder & CEO, Sharing Our Cultures (SOC)

Carolyn Whiteway, Executive Director, Atlantic Region
Association of Immigrant Serving Agencies (ARAISA)

Stephanie Redden, Project Lead, Atlantic Region Association of
Immigrant Serving Agencies (ARAISA) 
 
Libby Angel, Director, Human Resources and Special Programs,
Association for New Canadians (ANC)

10:00-10:10pm Health Break

D e c e m b e r  6 , 2 0 2 3   

L o c a t i o n :  Location:  Gushue Hal l ,  DH 2002 (Jr .  Common Room),  MUN 
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SYMPOSIUM PROGRAMME

10:10-11:40am

Session 5. EDI Policies and Practices: Regional Perspectives
from Atlantic Canada

Chair: Derek Messacar, Associate Professor in the Department
of Economics, Memorial University; Senior Research Analyst,
Statistics Canada 

Michael Haan, Associate Professor in Sociology, Western
University 
“Factors that Predict the Retention of Immigrants to Rural
Canada”

Ather Akbari, Professor of Economics, Saint Mary’s University 
“Religion and Labour Market Valuation of Human Capital in
Canada: Some Evidence from 2021 Census”

Lynn Gambin, Associate Professor of Economics, Memorial
University 
“EDI in the Labour Market of Newfoundland & Labrador”

Nazanin Behzadan, Assistant Professor of Economics,
University of Prince Edward Island 
“Unlocking Diversity and Inclusion: A Closer Look at Women’s
Employment in Prince Edward Island Labour Market

11:40am -
12:40pm  Lunch
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SYMPOSIUM PROGRAMME

12:40-14:00pm

Session 6. EDI Policy, Practice, and Public Discourse: The Role
of Education and Communication

Chair: Lynn Gambin, Associate Professor of Economics,
Memorial University

Derek Messacar, Associate Professor in the Department of
Economics, Memorial University; Senior Research Analyst,
Statistics Canada 
“On Display: How Pay Transparency Promotes Pay Equity”

Xuemei Li, Professor at the Faculty of Education, Memorial
University, Memorial University 
 “Barriers to Diversity and Inclusion in K-12 Newcomer
Education”

Arif Abu, International Advisor in Immigration and Inclusion,
Internationalization Office, Memorial University
“Gesturing towards a Different Possibility: A Tale of
Internationalization Office of Memorial”

14:00-14:30pm  Summary and Next Steps
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 SPEAKERS

BENOIT DOSTIE

Benoit Dostie is a full professor at the Department of
applied economics of HEC Montréal, the business school
affiliated with l’Université de Montréal. He is also the
academic director of the Québec inter-University Centre
for Social Statistics (QICSS), He received his Ph.D. in
economics from Cornell University in 2001, and his
research interests include statistical models for linked
employer-employee data, returns to human capital, firm-
sponsored training, productivity, turnover, and labour
reallocation. 

ARTHUR SWEETMAN
Arthur Sweetman, a leading researcher in health and
labour economics, holds the Ontario Research Chair in
Health Human Resources at McMaster University and
Director of the Health Policy Ph.D. program. He studies
the health workforce as well as diverse economic issues
in health, labour and social policy (e.g., immigration,
education and training, and health insurance) and
econometric methods. Throughout his academic
career, Dr. Sweetman has demonstrated leadership in
research, teaching, and bridging academia and
policymaking.
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 SPEAKERS

MORLEY GUNDERSON
Morley Gunderson is a Professor at the Centre for
Industrial Relations and Human Resources, the
Department of Economics and the School of Public Policy
and Governance at the University of Toronto. He is also a
Fellow of the Royal Society of Canada and a Research
Associate of the Centre for International Studies and the
Institute for Human Development, Life Course and Aging,
as well as the is the inaugural holder of the CIBC Chair in
Youth Employment at the University of Toronto.

WULONG GU
Wulong Gu is Acting Director of the Economic Analysis
Division at Statistics Canada. His main research is on
productivity, innovation, and competition. He has
published numerous articles in economics journals,
monographs and handbooks. He received his Ph.D. in
Economics from McMaster University.
 

18 



 SPEAKERS

WENDY CUKIER
Wendy Cukier is the founder and academic director of
the Diversity Institute, which has 130 full-time staff and
more than 200 partners. Based at the Ted Rogers School
of Management at Toronto Metropolitan University, she is
also a Professor of Entrepreneurship and Innovation with
a PhD in information systems. She leads the Women
Entrepreneurship Knowledge Hub and is the Research
Lead for the Future Skills Centre. The co-author of the
bestseller, Innovation Nation: Canadian Leadership from
Java to Jurassic Park, her research on digital adoption,
innovation, and equity, diversity and inclusion has helped
shape policy and practice. 

As an ecosystem partner with Canada’s 50 – 30
Challenge, the Diversity Institute develops tools for SMEs
to promote inclusive work environments and reduce
barriers for equity-deserving groups. Her work has been
widely recognized: She was named one of 100 alumni
who shaped the century by the University of Toronto and
has received two Harry Jerome Awards, a Women of
Influence Award and a WXN Top 100 Most Powerful
Women award.
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WYNONNA SMOKE
Wynonna Smoke is Haudenosaunee from the Oneida
Nation and grew up in Hamilton, Ontario. She attended
McMaster University where she studied economics and
economic policy. Her work experience has focused on
working collaboratively with Indigenous communities on
research, policy, and programming, at the federal,
provincial, and regional levels. 

 



 SPEAKERS

Eddy Ng is the Smith Professor of Equity & Inclusion in
Business at Queen’s University. His research focuses on
managing diversity for organizational competitiveness,
the future of work, and managing across generations. His
work has been funded by the Social Sciences and
Humanities Research Council of Canada grants. He has
edited and published 8 books and more than 100 peer-
reviewed journal articles and book chapters. According to
a 2023 Stanford study, he is identified in the top 2% of
highly cited scientists in Economics & Business.
 

EDDY NG
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FENG HOU
Feng Hou is a Principal Researcher with Social Analysis
and Modelling Division, Statistics Canada and adjunct
profes sor of sociology at Western University. His research
focuses on the socioeconomic integration of immigrants
and the second generation, dynamics of social diversity,
and minority-majority social interaction. He has
published over 200 journal articles, book chapters and
government reports in these areas. His research findings
have served as a valuable resource for government
departments in their efforts to monitor the economic
outcomes of immigrants and make informed policy
decisions. He played a key role in the technical design of
the Comprehensive Ranking System for Canada's
Express Entry immigration management system.



 SPEAKERS

Xingfei Liu is an associate professor in labor economics
in the Department of Economics at the University of
Alberta. His research guides public policy by estimating
the effects of interventions in labor markets. Xingfei is
interested in any economic policy that improves labor
market outcomes for disadvantaged population groups
such as immigrants, ethnic minorities, or women.
Recently, Xingfei’s research has focused on the
economic integration of immigrants in the U.S. and in
Canada and migration policies in the developed
countries. He has also been investigating human capital
accumulation and its dynamics with other labor market
outcomes. His works have been published in journals
such as Quantitative Economics; Journal of Population
Economics; Canadian Journal of Economics, etc.
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XINGFEI LIU

MOYOSORE SOGAOLU
Moyosore Sogaolu is a Ph.D. candidate in the
Department of Economics at McMaster University
specializing in Labour economics. Her research delves
into the intricate dynamics of the labour market, utilizing
quantitative methodologies to dissect fundamental
economic phenomena and evaluate the impact of
policies on labour market outcomes.



 SPEAKERS

Carolyn Whiteway is the Executive Director of the Atlantic
Region Association of Immigrant Serving Agencies
(ARAISA), a bilingual umbrella organization providing a
collective voice and regional forum for member agencies
committed to the settlement and integration of
immigrants and refugees. ARAISA engages with and
supports its membership through professional
development and information sharing and contributes to
the settlement and integration sector through
consultation, research collaboration, and representation.
She is a representative on the National Settlement and
Integration Council and the Settlement and Integration
Policy and Program Committee, a platform for
Immigration, Refugees and Citizenship Canada and the
settlement sector to engage and collaborate on the
design and delivery of services for newcomers to
Canada. Carolyn also serves on the board of the
Canadian Immigrant Settlement Sector Alliance, the
Pathways to Prosperity’s Governance Committee and
Advisory Council, and the Advisory Council of the national
community of practice, SettleNet.org.

CAROLYN WHITEWAY
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Stephanie Redden completed a Ph.D. in Political Science,
with a specialization in Political Economy, at Carleton
University. She then worked across three Canadian
federal government departments, specializing in Gender-
based Analysis Plus (GBA Plus). Stephanie held the 2019 -
2020 Human Trafficking and Modern-Day Slavery
Postdoctoral Fellowship at Yale University’s Gilder
Lehrman Center for the Study of Slavery, Resistance, and
Abolition. She is currently the Project Lead at ARAISA for
the Enhancing National GBA Plus Capacity project.

STEPHANIE REDDEN



 SPEAKERS
LLOYDETTA QUAICOE

Lloydetta Quaicoe holds a Doctoral degree in Education
from the University of South Australia. She is the founder
and CEO of Sharing Our Cultures, a non-profit
organization established in 1999. The organization
engages schoolchildren in programs that enhance their
understanding of inclusion, diversity, equity, and anti-
racism in society.

in 2023, Lloydetta received the degree of Doctor of Laws,
honoris causa, from Memorial University and the Patricia
Cowan Award for supporting and promoting education
from the Newfoundland and Labrador Teachers’
Association. She was recognized with RBC’s Canadian
Women Entrepreneur Award for Social Change in 2021
and the Order of Newfoundland and Labrador in 2019, in
addition to other awards. Lloydetta is a member of
Memorial University’s Board of Regents and Chair of the
OMNI East Advisory Council for Ontario and Atlantic
Provinces. She is passionate about engaging
schoolchildren in intercultural learning and providing
opportunities for newcomer youth to develop
employability skills.
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Libby Angel has 30 years’ experience as a Human
Resources professional. Having worked in a corporate
environment, non-profit and supporting immigrants is
her passion. She currently holds the position of Director of
Human Resources and Special Programs with the
Association for New Canadians (ANC). Libby also
oversees the Private Sponsorship of Refugees Program
and is the former Chair of the Canadian Sponsorship
Agreement Holders Association.

Libby also oversees the Private Sponsorship of Refugees
Program and is the former Chair of the Canadian
Sponsorship Agreement Holders Association.

LIBBY ANGEL



 SPEAKERS

MICHAEL HAAN

Michael Haan (PhD, University of Toronto, 2006) is an
Associate Professor at Western University. His research
interests intersect the areas of demography, immigrant
settlement, labour market integration, and data
development. Dr. Haan is widely consulted by provincial
and federal governments for policy advice in the areas of
immigration, settlement services, the Canadian labour
market, and population aging. Dr. Haan is currently
investigator or co-investigator on over ten million dollars
of research focused on immigrant settlement, developing
welcoming communities, and identifying the factors that
predict successful retention of newcomers. Since
receiving his PhD in 2006, he has already published over
75 articles and reports on these topics.  
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ATHER AKBARI
Ather Akbari is a professor of economics at Saint Mary’s
University. He is a labour economist with a research
interest in issues related to the economics of
immigration, who has been invited to Ottawa to present
his research findings on Parliamentary Committees. He
has published in several major peer-reviewed journals on
public finance and labour market impacts of immigration
in Canada and has conducted many research projects
for federal and provincial governments in Canada. 



 SPEAKERS

LYNN GAMBIN
Lynn Gambin is an associate professor in the Economics
Department at Memorial University. She is currently
serving as the director of undergraduate programs in
Economics and as the director of the Master of
Employment Relations program. Prior to taking up her
current post at Memorial in July 2016, Lynn was based in
the Institute for Employment Research (IER) at the
University of Warwick, UK for a decade. Her research
interests are in labour, education and training, with
particular interest in employer perspectives on
apprenticeships and other vocational education and
training programs. She also focuses on wider economic
and labour market performance of Newfoundland &
Labrador. Lynn is also a member of the Diversity, Equity
and Inclusion Committee of the Atlantic Canada
Economics Association (ACEA).
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NAZANIN BEHZADAN
Nazanin Behzadan is an assistant professor in the
department of Economics at the university of Prince
Edward Island since fall 2019. Her research areas are
International Trade, Development Economics, and
Economic Inequity. Her academic research has been
published in peer reviewed Journals such as Journal of
International Economics and Economics Letters. Dr.
Behzadan is also an active member of the Atlantic
Canada Economics Association, Diversity, Equity and
Inclusion (ACEA DEI) Committee engaging in a wide
range of activities including designing and
implementing DEI related events and sessions in the last
ACEA conference in October 2023 as well as collecting
and analyzing data in the economics profession in
Atlantic Canada.
 



 SPEAKERS

DEREK MESSACAR
Derek Messacar is an Associate Professor in the
Department of Economics at Memorial University. In
addition, he holds appointments as a Senior Research
Analyst at Statistics Canada, Research Fellow of the
Retirement and Savings Institute at HEC Montréal and
Board Member of the Canadian Labour Economics
Forum.
Dr. Messacar is an applied micro-economist with
specializations in labour economics, public finance and
education economics. He has written on numerous
topics including gender inequality, returns to schooling,
pensions, retirement, and the COVID-19 pandemic. His
research has been published in national and
international journals including Review of Economics
and Statistics, American Economic Journal: Applied
Economics, National Tax Journal, Canadian Journal of
Economics, and Canadian Public Policy.
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 Xueme iLi is a Professor at the Faculty of Education,
Memorial University. Her research interests include
second language curriculum and methodology,
academic writing, newcomer integration, and identity
issues in additional language contexts. Dr Li’s projects in
the past 13 years have investigated education,
career, and social issues pertaining to immigrants,
refugees, and international students in
Newfoundland and Labrador, and impacted policy-
making and program set-up in the province. She was
President of TEAL NL and Executive Board member in TESL
Canada Association. She serves on the
Executive Board of Comparative and International
Education Society of Canada, and Multicultural
Education Advisory Board of NL.

XUEMEI LI



 SPEAKERS

ARIF ABU
Informed by de/colonial, justice-oriented, racialized
queer migrant, interconnected ontoepistemologies, Arif's
work focuses on reimagining higher education and
internationalization of higher education from equity-
driven inclusive perspectives. Methodologically, Arif
utilizes de/colonizing, creative, contemplative qualitative
research approaches. Arif is an international student
advisor (immigration and inclusion) at the
Internationalization Office and a doctoral candidate at
the Faculty of Education of Memorial University. 
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JARISLOWSKY RESEARCH TEAM



LOCATION OF ACTIVITIES

The keynote speeches wi l l  take place at  Bruneau Centre for
Innovation and Research ( I IC) 2001  (highl ighted by the red arrow
in the above diagram).  

The rest  of  the symposium wi l l  take place in the Gushue Hal l  DH
2002 (Jr .  Common Room) ( indicated by the yel low arrow in the
above diagram).

T h e  e n t r a n c e s  t o  t h e s e  b u i l d i n g s  a r e  o f f  P r i n c e  P h i l i p  D r i v e .
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PARKING

Park ing wi l l  be avai lab le at  a l l  the lo ts  above h igh l ighted in  b lue
and red.  These spots  are pay-per-use.  Payments for  these spots
are e i ther  made by co in,  or  through the"Passpor t  Park ing"  app
avai lab le in  both the App Store and the Google Play Store.  

The locat ions of  the conference are highl ighted by the red
arrows; so please park accordingly.
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ht tps: / /www.mun.ca/ jchai r /  

https://www.mun.ca/jchair/
https://www.mun.ca/jchair/


PROGRAM
D E C E M B E R  5 ,  2 0 2 3

D E C E M B E R  6 ,  2 0 2 3

8:30 - 9 :00 AM                 REGISTRATION
9:00 - 9 :20 AM          OPENING REMARKS
9:20 -1 1 :20 AM            KEYNOTE SESSION
11 :20 - 1 1 :30 AM                GROUP PHOTO

11 :30 - 12 :30 PM                           LUNCH

12:30 - 14 : 10 PM                       SESSION 1
14 : 10-14:20 PM                  HEALTH BREAK
14:20 - 16 :00 PM                     SESSION 2
16:00-16: 10 PM                  HEALTH BREAK
16: 10 -17 :20 PM                       SESSION 3
               
17 :20-17 :30 PM           WRAP UP OF DAY 1
 

8 :00 - 8 :30AM                       RECEPTION
8:30 -10 :00 AM                       SESSION 4
10:  00-10: 10 AM                HEALTH BREAK
10: 10 -  1 1 :40AM                       SESSION 5

11 :40AM - 12 :40PM                        LUNCH

12:40 - 14 :00PM                      SESSION 6
14:00 - 14 :30 PM                      SUMMARY
 




