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Academic Employment 

09/2012‐present Assistant Professor  School of Economics and Management Beijing Forestry 

University  

Affiliation 

07/2014‐present    Research Fellow                  IZA (Institute for the Study of Labor) 

09/2014‐present    National Project Coordinator     International Labour Organization (ILO) 

09/2008‐present    Assistant Researcher    CIER (China Institute for Employment Research) 

 

Education 

09/2010-09/2011  IZA-Institute for the Study of Labor                 Visiting PhD Student 

09/2008-07/2012  Renmin University of China                                   Ph.D. 

                School of Labor and Human Resources   Major: Labor Economics 

09/2006-07/2008  Renmin University of China                                   Master 

                School of Labor and Human Resources   Major: Labor Economics 

09/2002-07/2006  Shandong University                                        Bachelor 

                School of Management                Major: Human Resource Management 

 

 

mailto:yangyumei1117@gmail.com
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Publications   

Zeng, X., Chen, L. and Yang, Y., 2013. “Urbanization, Industrial Structure and Rural Labor Transfer 

Absorption Efficiency”, Journal of Renmin University of China, Vol. (04), pp. 36-46. 

Yang, Y. and Zeng, X., 2012. “Training Migrant Workers and Elevating Their Employability—An 

Empirical Study Based on the Training Effect of Sunshine Program in Henan Province”, China 

Labor Economics, pp. 83-110. 

Wang, T., Zeng, X. and Yang, Y., 2011. “Improving Employability for Resolving the Problem of the 

Structural Unemployment of University Graduates”, Population & Economics, Vol. (03), pp. 

49-56. 

Wang, T., Yang, Y. and Zhang, J., 2010. “Employment Situations and Employability Study of 

Graduated: Based on Surveys on Employers, Teachers and Graduates”, Heilongjiang Researches 

on Higher Education, Vol. (10), pp. 93-97. 

Lin, X. and Yang, Y., 2010. “The Establishment of a Unified Asian Human Resource Beachhead for 

Training and Education”, International Academic Development. Vol. (01), pp. 39-41. 

Zeng, X. and Yang, Y., 2009. “30 Years' Development Course since Reform and Opening-up、Present 

Situation and Future Prospects of China's  Labor Economics”. Reprinted by Labor Economy and 

Relations, (1), pp. 5-15. 

Zeng, X. and Yang, Y., 2008. “30 Years' Development Course since Reform and Opening-up、Present 

Situation and Future Prospects of China's  Labor Economics”. Labor Economic Review, Vol. (1), 

pp. 1-16. 

Yang, Y., 2010. “Migrant Workers Training Effect and Employability Elevation”, In Zeng Xiangquan, 

China’s Employment Strategy Report 2008-2010: Research on the Strategy of Employability 

Improvement in the Context of Dual Transformation: China Renmin University Press. 

Wang, T., Yang, Y. and Zhang, J., 2010. “Employment Situations and Employability Study of 

Graduated: Based on Surveys on Employers and Graduates in Zhongguancun Area”, In Zeng 

Xiangquan, China’s Employment Strategy Report 2008-2010: Research on the Strategy of 

Employability Improvement in the Context of Dual Transformation: China Renmin University 

Press. 

Wang, X. and Yang, Y., 2008. “A Statistical Analysis Report on the Use of Employment Intermediaries 

in the City of Shi Jiazhuang”. In Zeng Xiangquan, China’s Employment Strategy Report 2007: 

Labor Market Intermediaries and Employment Promotion in China: China Renmin University 

Press. 

 

Working Papers 

Chen, L., Zeng, X. and Yang, Y. 2011. “Rural Labor Absorption Efficiency in Urban Areas under 

Different Urbanization Patterns and Industrial Structures: The Case of China”, IZA DP 6189. 

http://www.cier.org.cn/english/ShowStaffs.asp?CatID=31&TypeID=2


Zeng, X., Cui, Y., Qing, S. and Yang, Y. 2011. “Real Exchange Rate, Foreign Trade and Employment: 

Evidence from China”, IZA DP 5931. 

 

Academic communication 

Yang, Y., 2009. “Training Migrant Workers and Elevating Their Employability：An Empirical Study 

Based on the Training Effect of Sunshine Program in Henan Province”, the 2nd East-Asian HRM 

Network Formation Workshop, Tokyo, Japan, February 6
th
–9

th
. 

Yang, Y. and Zeng, X., 2010. “Training Migrant Workers and Elevating Their Employability：An 

Empirical Study Based on the Training Effect of Sunshine Program in Henan Province”, 2010 

Annual Meeting for Education Section of China Association for Labor Studies, Yantai, China, 

Aug. 28-29. 

 

Research Experience 

Sep 12-present   The Effect of Rural-Urban Migration in China on Labor     Project Leader 

Supply of the Left-behind supported by the Fundamental 

Research Funds for the Central Universities 

Jan-Dec 13:   Study on the Comparing of Wages of Civil Servants and  Main Research Member 

Corporate Staff sponsored by MOHRSS 

Dec 12-Jul 13:  Employment policy implementation, monitoring and   Main Research Member 

evaluation mechanism: the Case of China sponsored by ILO 

Aug-Sep 10:    An analysis of the policy measures adopted by G20    Main Research Member 

to address the crisis and their impacts to date sponsored 

by ILO 

Nov 09-Dec 11:  Study on Employment Strategy of China Rural       Main Research Member 

Migrant Workers, sponsored by National Development 

and Reform Commission, PRC 

Apr 09-Dec 10:  Reform of the Civil Service Examination System         Research Assistant  

in China, sponsored by China State Administration  

of Civil Service 

Feb 09-Nov 09:  Study of College Graduates Employability, sponsored by   Research Assistant 

Beijing Haidian Bureau of Personnel 

Nov 07-Dec 11: The Implementation of the Expansion of Employment  Main Research Member 

Development Strategy: The Policy and Mechanism of  

Jobs Creation, Capacity Improvement,  

http://www.cier.org.cn/english/ShowStaffs.asp?CatID=31&TypeID=1


Intermediary Services and Anti-Discrimination,  

sponsored by National Foundation for Social Science 

Oct 06-Apr 09:  The Project of Innovation of Human Resources in Beijing,  Research Assistant 

sponsored by Beijing Municipal Education Commission 

Sep 06-Dec 07:  Labor Market Intermediaries and Employment          Research Assistant 

Promotion in China, sponsored by Ministry of Education 

Oct 07-May 10:  College Students’ Starting Salary Trend Survey in  

Zhongguancun Science Park, sponsored by Beijing Haidian  Research Assistant 

Bureau of Personnel 

 

Teaching Experience 

Sep 2012-present:  Labor Economics, Human Resources Management, Public Administration 

   

Intern and Social Work 

Jul-Aug 2007:   ILO Office for China and Mongolia                    Summer Intern 

 Collected national and provincial-level data including GDP, per capita GDP, 

education, employment population, unemployment rate, trade unions, social 

insurance and so on from 1995 to 2006; 

 Did descriptive analysis with these data using Excel. 

May-Jun 2007:  Limin Hope School for Migrant Workers’ Children       Volunteer 

 Teaching migrant workers’ children English 32 lessons in these two months. 

 

Awards 

2010, Excellent Paper Award of 2010 Annual Meeting for Education Section of China Association for 

Labor Studies 

2009, Excellent Graduate Students Award, offered by Renmin University of China 

 


